
Policy on Sexual Harassment Prohibited by Title IX 
 
 

I. Policy Overview 
II. Statement of Non-Discrimination 
III. Scope 
IV. Prohibited Sexual Harassment 
V. Definitions 
VI. Reporting Prohibited Sexual Harassment 
VII. Procedures for Resolving Complaints of Prohibited Sexual Harassment 
VIII. Live Hearings Under the Grievance Process 
IX. Appeals 
X. Remedies & Sanctions 
XI. Retaliation 



2 

Any person may report conduct prohibited by this policy to the Title IX Coordinator, Campus 
Safety, and/or Residence Life and Student Conduct. A complaint about the Title IX Coordinator 
may be made to Human Resources. 

II. Statement of Non-Discrimination 

The University does not discriminate on the basis of sex in its educational programs and 
activities, including employment and admission. Complaints of discrimination based on 
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c. Contact between the mouth and the penis. 

d. Contact between the mouth and the vulva. 

ii. Non-
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1. 
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5. Respondent means an individual who has been reported to be the perpetrator of conduct 
that could constitute sexual harassment under this policy. 

6. Supportive Measures means non-disciplinary, non-punitive individualized services 
offered as appropriate, as reasonably available, and without fee or charge to the 
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b. be assisted by campus authorities in voluntarily notifying law 
enforcement authorities; and 

c. decline to notify such authorities; 

iv. Where applicable, their rights and the institution's responsibilities regarding orders of 
protection, no contact orders, restraining orders, or similar lawful orders issued by a 
criminal, civil, or tribal court; 

v. Information about appropriate and available services both at the institution and in the 
community including information about the availability of, and contact information for, 
on- and off-campus resources and services, and coordination with law enforcement, 
as appropriate; and 

vi. 
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ii. Dismissal of a Formal Complaint. The University shall investigate the allegations in a 
Formal Complaint, except as follows: 

a. Mandatory Dismissal. The University shall dismiss the Formal Complaint if the 
conduct alleged in the Formal Complaint 

i. would not constitute sexual harassment as defined by this policy, even if 
proved, 

ii. did not occur in the University’s education program or activity, 

iii. or did not occur against a person in the United States. 

iv. This dismissal does not preclude action under another policy or 
procedure of the University. 

b. Discretionary Dismissal. The University 
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ii. 
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b. Provide an equal opportunity for the parties to present witnesses, including fact and 
expert witnesses, and other inculpatory and exculpatory evidence. 

c. 
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viii. Extensions of the Grievance Process 

The Title IX Coordinator may grant or deny requests from either party to temporarily delay the 
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a. 



14 

interviews with parties and witnesses, site visits, methods used to gather other 
evidence, and hearings held; 

c. Findings of fact supporting the determination; 

d. Conclusions regarding the application of the University’s policy to the facts; 

e. 
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Complaints alleging retaliation may be filed according to the grievance procedures for sex 
discrimination available found in the Student Handbook, HR Policy 006, and the Faculty 
Handbook. 

Charging an individual with a code of conduct violation for making a materially false statement in 
bad faith in the course of a grievance proceeding under this policy does not constitute retaliation 
prohibited under of this section, provided, however, that a determination regarding responsibility, 
alone, is not sufficient to conclude that any party made a materially false statement in bad faith. 

XII. Confidentiality 

Consistent with the requirements of this policy, the University shall keep confidential the identity 
of any individual who has made a report or complaint of sex discrimination, including any 
individual who has made a report or filed a Formal Complaint of sexual harassment, any 
complainant, any individual who has been reported to be the perpetrator of sex discrimination, 
any respondent, and any witness, except as may be permitted by the FERPA statute, 20 U.S.C. 
1232g, or FERPA regulations, 34 CFR part 99, or as required by law, or to carry out the 
purposes of 34 CFR part 106, including the conduct of any investigation, hearing, or judicial 
proceeding arising thereunder. This means that the University will protect the party’s privacy 
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enforcement if he or she provides medical services for a 
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XV. Effective Date; Revisions 

This policy is effective as of August 14, 2020 and was revised on January 1, 2022. 
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